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AN INVITATION TO
TRANSFORM

A powerful online learning platform that centres the wisdom,
traditional knowledge, worldviews, and lived experiences of the
original Matriarchs of the lands often referred to as Canada.
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MESSAGE FROM THE EDITOR

AN INVITATION TO LEARN AND PARTNER
Welcome
to BI V ’s
second
issue of,
Mákook
pi Sélim
(“buying
and selling” Chinook Jargon). My name
is Chastity Davis-Alphonse. I am a proud
member of the Tla’amin Nation, married
into the Tsilhqot’in Nation and also have
English and Ukrainian roots.
We are pleased to bring you another
informative and insightful issue covering a broad spectrum of themes and
current events. The Indigenous writers,
journalists and columnists include viewpoints from some of the most respected
Indigenous leaders in British Columbia
and beyond. These leaders speak to how
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sustainable economic development that
respects their inherent Indigenous rights
and title has and continues to transform
their communities and nations. From
vineyards, to sustainable construction,
to fashion, to clean energy, Indigenous
Peoples are involved in and leading many
of the industries in B.C.
Although success continues to grow for
Indigenous Peoples, communities and
businesses, there are several systemic
barriers still present in our governments,
institutions, organizations and communities. In the pages of this issue, the
systemic barriers are identified, named
and unpacked. In doing so, this creates
opportunity for education and reflection.
Innovative solutions that include Indigenous worldviews, traditions and values
are also offered and can be considered

and implemented in partnership with
Indigenous Peoples and communities.
One of the initial steps to understanding and contributing to Truth and Reconciliation is to seek opportunities to
learn from and with Indigenous Peoples.
Mákook pi Sélim is providing a platform
for Indigenous Peoples to build relationships through sharing our stories with
the broader business community. Truth
and Reconciliation is an opportunity for
Canada to operate at its full potential.
Let’s embrace this opportunity and all
step into our highest potential together!
««ݼݻݼ«ݼȂǯ 
ȋȌǤ

Chastity Davis-Alphonse
chastitydavis.com
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DOING INDIGENOUS BUSINESS TOGETHER IN B.C.
DALE MCCREERY AND DAVID DOUGLAS ROBERTSON, PHD

How to trade with people who talk other languages?
Surprisingly, a trade language isn’t the first or even
second option. Aboriginally, other things happened
first. Here we’ll share a little about how Chinook
Wawa caught on in B.C., and how its role evolved
for First Nations.
Up and down the B.C. coast, neighbours have
traded for thousands of years. Even over long distances, people trading or exchanging gifts were usually
connected through marriages or shared lineages,
and many or most adults were multilingual. Plus,
some words for trade merchandise got shared across
languages. An example is a name for “grease” that
sounded like tl’ina or kleena that got imported along
with that product via the ancient Aboriginal “grease
trail” trade networks. Kleena was the original “Kleenex” of traditional B.C., a widely known brand name!
Other regular neighbourly get-togethers, such as
Potlatching, also resulted in words being shared
broadly. This often meant there were many ways of
talking about culturally important events, and some
of your words were the same as your neighbours’. But
none of this led to new languages, so, what happened
with the famous “trade jargon,” Chinook Wawa?
Many of the first European-connected folks to
reach B.C. were Indigenous People called Michifs,
Métis with Red River connections. They often followed local expectations, marrying into communities
to form lasting relationships, where both parties
often learned each other’s languages. One B.C. result
was “Mountain French” being spoken by people
trading in these networks. But many thousands of
people rushed into B.C. with fewer tools to interact
with locals, and language changed in a new way.
Now there were new, ongoing business relationships, but without any shared language! There were
new ways to fish and sell it, new industries like
cattle-ranching, cowboying and mining, and new

support industries, plus new types of trade. In all
these new occupations, Chinook Wawa, already
known by many Native and non-Native people, became the usual lingo.
With these new activities came new ways of socializing. Consider how canneries or hops-yards
brought diverse First Nations together, typically in
different conditions from their longstanding earlier
relationships. There were new trade routes too, and
new centres of commerce such as Biktoli (Victoria),
where Indigenous People from all over the coast now
were neighbours, and for instance married more often
for love. Many new relationships exceeded the norms
of previous multilingualism, or reached beyond traditional trade networks or family ties. Chinook Wawa
easily solved the need to communicate, domestically
and cross-culturally.
Growing connections meant Chinook Wawa came
“home” to communities, in ways surprising for a mere
trade language: in Lovesongs, Potlatching and in
Slahal games. These were previously occasions where
relatives translated. Chinook led to shared humour,
an Indigenous-controlled take on Christianity, etc.
Chinook became a vehicle for Indigenous mobilization, dramatically showcased in Marianne
Nicolson’s (Dzawada’enuxw) artwork, “The Sun is
Setting on the British Empire.” She incorporates
B.C.’s Chinook Peipa, symbolizing Indigenous community resurgence. We also see Chinook-named
Indigenous enterprises like Westbank’s Kekuli Café
and Skookum Surrey.
Skookum language, eh! É
Dale McCreery is a Michif born and raised in Hazelton, B.C.
He became interested in Chinook Wawa during breaks from
learning his own language and has continued studying and
using the language for the past number of years. David Douglas
Robertson is a linguistic consultant in Indigenous languages
including Chinuk Wawa and əw’ál’məš. He publishes articles
about Chinook Wawa daily at chinookjargon.com and teaches
free online classes in B.C. Chinook Wawa.

UP AND DOWN THE B.C. COAST, NEIGHBOURS HAVE TRADED FOR THOUSANDS
OF YEARS. EVEN OVER LONG DISTANCES, PEOPLE TRADING OR EXCHANGING
GIFTS WERE USUALLY CONNECTED THROUGH MARRIAGES OR SHARED
LINEAGES, AND MANY OR MOST ADULTS WERE MULTILINGUAL
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WARS IN
THE WOODS
Lessons from past legal victories should
shape much-needed forestry law reform
MERLE ALEXANDER

M

y Dad was a logger. He’s non-Indigenous. He built roads for
clear cuts. My Papa was a fisherman. He was a Chief and
Councillor of Kitasoo Xai’xais for over 20 years. He partook
in the overfishing of our own territories.
There are parallels. No one imagines that territories so
plentiful could see old growth disappear. No person that
fishes their territories for millennia thinks that we could
one day starve for lack of food to fish. But, here we are in
Beautiful B.C.
Any person that drove through B.C. this summer saw two
mournful contrasts: a climate change reckoning caused by
forest fires, and full logging trucks racing down rural roads.
How can it be that while tens of thousands of hectares of
B.C. forests are scorched, we rush logs to market? More so,
how is any of this in compliance with free, prior, informed
consent of B.C.’s First Nations?
If COVID was meant to be a ‘values reset,’ then maybe a
restart isn’t enough. We need to rebuild forestry law. We
need to learn our lessons, because the insanity of doing the
same thing expecting different results amounts to failure.
B.C. needs a tectonic shift, not bureaucratic drift.
This lesson has been repeatedly taught by legal victories.
The Delgamuukw creation of the Aboriginal Title test; the
Haida duty to consult framework; and the Tshihqot’in

elaboration that Titleholders require a consent standard,
are all substantive lessons and they were all Aboriginal
forestry law cases.
So why is legal theory not translating to progressive
forestry law practice? The answer is: the B.C. government
has the impoverished view that co-jurisdiction weakens
their legal authority. The reality is: mutual affirmation of
First Nations and B.C. jurisdiction in forestry will strengthen both governments. Mutual consent creates stronger
decision-making.
It is said that the Creator acts in deliberate ways. It so
happens that at the same time we are faced with epic challenges, there is also a constructive solution. The solution lies
largely in the province’s relationship with First Nations. The
time has passed for incremental changes to the province’s
government-to-government relationships. We need courageous leadership to accept the need for profound change.
Our governments, through the Declaration on the Rights
of Indigenous Peoples Act (DRIPA), namely Section 3, requires us to take all measures necessary to ensure the laws

B.C. needs a tectonic shift in its legal approach to forestry, writes
Miller Titerle + Co. principal Merle Alexander • SUBMITTED
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WARS IN THE WOODS

IF COVID WAS MEANT TO BE A ‘VALUES RESET,’
THEN MAYBE A RESTART ISN’T ENOUGH. WE
NEED TO REBUILD FORESTRY LAW. WE NEED TO
LEARN OUR LESSONS, BECAUSE THE INSANITY
OF DOING THE SAME THING EXPECTING
DIFFERENT RESULTS AMOUNTS TO FAILURE
j
Merle Alexander
Principal, Indigenous Law Group
Miller Titerle + Co.

of British Columbia are consistent with the United Nations
Declaration on the Rights of Indigenous Peoples (UNDRIP). It
is a sequoia of a requirement, but DRIPA is a contract between
First Nations and the Crown to transform this province together. It is our co-development of co-jurisdiction-enabling laws
in forestry that will be transformative.
Articles 18, 19, 21(1), 23, 26 and 32 are instructive as they
highlight the need to share jurisdiction through consent-based
decision-making models within territories. Considerations
such as the right to determine and set priorities; to own, use,
develop and control lands and resources; and to set priorities
and strategies for the development and use of lands need to
be given to First Nations communities on an expedited basis.
There are two legal mechanisms that are immediately available to give these UN Articles life in DRIPA. Section 3 of DRIPA,
the requirement to make B.C. laws consistent with UNDRIP,
serves as a mechanism to commence legal reform of all B.C.
forestry legislation. The Forest & Range Practices Act and
Forestry Act are priorities.
An immediate guiding principle is that we need to look at
every statutory decision-making authority and shift away
from unilateral decisions of the Crown and towards shared
jurisdiction with First Nations. This will be a comprehensive
task and will require innovation, change and progressive implementation on all sides of the table. There will likely need to
be a pragmatic and thematic review through a series of legislative initiatives, not simply one overhauled legislative package.
Like DRIPA, the only way this can be truly successful will also
require opening the process to industry, unions, environmental
non-governmental organizations, academics and civil society
for review of draft legislation.
Section 7 of DRIPA provides B.C. with the capacity to enter
consent-based decision-making agreements with B.C. First
Nations. B.C. needs to transition away from the current consultation model set out in Forest Consultative Revenue Sharing
Agreements (FCRSAs) and create true consent-based long-term

BIV_ IndigenousBusiness 2021_Fall_FinalR.indd 10

economic agreements. Right now, there is a disparity between
First Nations throughout the province, whereby a select group
of Nations receives significant revenue-sharing through
reconciliation agreements, and the majority must settle with
FCRSAs. There are “haves” and “have nots” First Nations and
it is not equitable. Instead of experiencing the dramatic legal
reform promised by consent, there is a bureaucratic inertia of
vested interests.
Finally, a mechanism borne out of the practical is the shift
towards transferring or creating opportunities for First Nations
to buy the timber forest licenses (TFLs) in their territories.
This economically empowering role allows First Nations to
reclaim their ownership, control and stewardship of resources
in their territories; apply their own Indigenous legal orders;
and ensure that the forest resources are preserved for future
generations. This will take a broader range of stakeholders to
ensure that First Nations right holders take their place in forest
management and in the forest economy.
So, it’s simple. Do what British Columbians do best: adapt to
change. A material change in law occurred with DRIPA, now
let’s embrace that change together. É
Merle Alexander is a member and hereditary chief of Kitasoo Xai’xais
First Nation on the mid-coast of British Columbia. He is principal of the
Indigenous Law Group at Miller Titerle + Co.
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BUILDING
A SUSTAINABLE
FUTURE
Courageous Indigenous
leadership on construction
and climate change

ALISON TEDFORD

I

t is the actions of a few that can create a quality of life for the many,”
Chief Patrick Michell of Kanaka Bar Band says. In his speech for
the Clean50 Lifetime Achievement Award, he says, “We manage
land and resources for future generations. We asked our membership
— they said, ‘It’s not a cost — it’s an investment. It’s our children and
grandchildren that benefit.”
He received the award in recognition of a lifelong focus
on the environment for his Band. For Chief Michell, the
impacts of climate change have gotten personal. He lost
his home in the Lytton fire and now lives with his family
spread out among RVs.
This summer, Lytton’s temperature soared and the
community burned. While the cause of the fire is still
under investigation, the circumstance of the rising
temperature is attributed to climate change. “Climate
change is producing a wolf that comes around straw
homes and buildings, infrastructure, and tears it apart,”
Chief Michell says.
He believes the reality of climate change has implications for the construction industry and for Indigenous
business and economic development.
“The jobs for First Nations contracting companies and
procurement is in renovations to new resilient standards
and/or building the stuff of tomorrow. You can renovate

BIV_ IndigenousBusiness 2021_Fall_FinalR.indd 11

British Columbia and Canada with resilient buildings
and infrastructure. And when you have an opportunity
like Lytton, you can rebuild with resilient buildings and
infrastructure,” he says.
Chief Michell points to the building standards to
explain the devastation of Lytton — how the brick
buildings survived and how materials that are more
sustainable and resilient could avoid a similar situation in the future. He points to a technology called
autoclaved aerated concrete as a solution, which has
not been adopted in Canada.
When asked why this material isn’t yet available, Chief
Michell spoke to the conditions around introducing new
materials to the market. “We're addicted to our timber,
so we prevent technology from coming into Canada that
can create jobs in manufacturing, transportation and
installation, because the forest industry hates competition, and they have a strong lobbying group. So rather

2021-11-17 9:30 AM
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BUILDING A SUSTAINABLE FUTURE

than retraining foresters and Indigenous Peoples in these new
technologies, we're still stuck in stuff from 30 years ago,” he says.
His predictions for the future, without adapting with more
resilient building technologies, are dire. “Lytton burnt because
we built it out of lumber. And if we rebuild Lytton out of lumber,
we're going to burn again,” he says. In addition to advocacy and
education efforts around climate change, Chief Michell is leading
his Nation in planning for six degrees in climate change instead of
just two or four degrees.
Ultimately, he points to respect for the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP) as a solution
for addressing the climate emergency, along with shutting down
projects that are environmentally harmful. Article 32.2 of UNDRIP
states: “states shall consult and cooperate in good faith with the
Indigenous Peoples... in order to obtain their free and informed
consent prior to the approval of any project affecting their lands.”
Chief Michell says, “We can save B.C., we can save Canada and
we can save the world. You just need to recognize my inherent
jurisdiction to say ‘No.’”
Chief Michell’s passion for sustainable construction is relayed in
words that resonate and plain language that cuts through the jargon
of bureaucracy. He is one of many Indigenous leaders thinking
deeply about sustainable construction and housing.
Squamish First Nation’s upcoming Senákw development includes
significantly fewer parking spots than most developments, saving
construction costs and reducing the number of cars introduced to
the neighbourhood. The Nation has also allowed for the preservation of publicly accessible green space and has included a bike
garage. Senákw is described on its website as the largest net-zero
carbon residential project in Canada.
To reach an ambitious target to be 100% greenhouse gas emission-free, the development literature talks about how “all of
Senákw's heating and cooling will be produced by a new 10MW
(megawatt) district energy system fed by waste heat from Metro
Vancouver's adjacent sewer infrastructure.” It also discusses
how it will be built from “225,000 [square feet] of mass timber
construction, generating 50% less embodied carbon than typical
concrete construction.”
At the same time, Okanagan Indian Band is looking at their rebuild
following the summer’s fires. They’ve appointed an Environmental
Section Chief to their recovery team who has been charged with
addressing the impacts of the wildfires, implementing processes
in alignment with environmental guidelines and looking at the
impacts on the watersheds. They are rebuilding for the future with
the future of their land and people in mind.
First Nations in what is now known as British Columbia are
building towards a more sustainable future, drawing on traditional

BIV_ IndigenousBusiness 2021_Fall_FinalR.indd 12

LYTTON BURNT BECAUSE WE BUILT IT OUT OF
LUMBER. AND IF WE REBUILD LYTTON OUT OF
LUMBER, WE'RE GOING TO BURN AGAIN
j
Chief Patrick Michell
Kanaka Bar Band

Indigenous ways of knowing and living, leveraging innovative land use,
advocating for policy change and respect for Indigenous rights and title,
and integrating more resilient technology.
According to Chief Michell, “It is the actions of a few that can create
a quality of life for the many,” and in that call to action, he is in good
company with other leaders. They are planning for future generations
so communities can emerge from this trial by fire and fight this climate
emergency head on — and that’s a foundation we can all build on. É

2021-11-17 9:30 AM
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WE CAN SAVE B.C., WE CAN SAVE
CANADA AND WE CAN SAVE THE
WORLD. YOU JUST NEED TO RECOGNIZE
MY INHERENT JURISDICTION TO SAY ‘NO’
j
Chief Patrick Michell
Kanaka Bar Band

Sustainable development on the lands of Kanaka Bar Band • KANAKA BAR BAND
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INDIGENOUS LEADERSHIP AND TRUE PARTNERSHIPS
Meaningful partnerships will pave the way forward

CHIEF JOE ALPHONSE

Indigenous leadership and true
partnerships with government
and industry will shape the future
Canadian economy. The Tsilhqot’in have always adhered to the
following guiding principles: respect for our laws and governance
in our homeland, stewardship of
our lands and a better life for our
people and communities. It is these fundamental values
that have guided our Indigenous economies and business
decisions since time immemorable.
The Hudson Bay Co. (HBC) learned this lesson the hard
way when it tried to establish Fort Chilcotin as a fur trading post in the late 1820s and 1830s. Although the HBC
exploited its monopoly in other parts of the country, Fort
Chilcotin faced constant conflict. The Tsilhqot’in were
affronted by the HBC’s refusal to pay fair rents for the
occupation of Tsilhqot’in lands, and Tsilhqot’in traders
refused to be exploited. Consider the amount of work it
took to trap 60 beaver tails for one musket. Trapping is hard
work, and this was not a fair trade. Instead, the Tsilhqot’in
continued our strong trade relations with neighbouring
First Nations, played HBC trading posts against each other
to improve our bargaining position and forced the Fort to
pay fair rates for rent and provisions.
The Fort Chilcotin journals in 1838 record that the Tsilhqot’in Chief Allaw, complaining of the “high tariffs”
charged by the Fort, ordered the HBC to “be off from his
Lands immediately, so that [the Tsilhqot’in] might have
the pleasure of burning the Fort.” Not long after, the HBC
closed Fort Chilcotin for good, noting that it was operating
at “a dead loss to the H.H.B.Co. and risking the lives of
People placed at it…”
The Tsilhqot’in have stayed true to our values, but it has
been a difficult journey holding government and industry
accountable. We are constantly fighting to come to the
table as equals. For years our Nation was tied up in legal

court battles with a mining company that sought to build
an open-pit mine adjacent to Teztan Biny (Fish Lake) and
Dasiqox (Taseko River). This is a pristine area, important
salmon and trout habitat and an important cultural and
sacred site for the Tsilhqot’in. The Tsilhqot’in Nation is
not opposed to mining or development in general, but we
demand respect for Tsilhqot’in values and rights. Fish
and wildlife populations are in drastic decline, with devastating impacts on our food security and way of life. It’s
time for the government and industry to conduct business
responsibly because the future of the earth is something
that impacts us all.
The Tsilhqot’in Nation has operated an award-winning
solar farm since May 2020, generating clean energy, supporting our communities, and creating jobs for our people
and revenues for the Nation. The solar farm is an example
of good business and how we are living our values.
Additionally, the Tsilhqot’in Nation, Shell Canada and
Central Chilcotin Rehabilitation, a Tsilhqot’in company,
collaborated on a groundbreaking reforestation project to
plant approximately 840,000 trees on Tsilhqot’in lands
that were devastated by the 2017 wildfires. This project has
immediate positive impacts for our people, our lands and
our economy, and brings the potential to generate carbon
offsets in the future. It is a world-class example of business
and First Nations working together to seek opportunities
for mutual benefit.
We don’t want to spend our time and energy burning
down forts. We would much rather build opportunity — for
our people and our future. This calls for a new approach
to business leadership, one that will thrive in the emerging economy. It is a call for true business partners, who
understand and respect that they are doing business on
Indigenous lands and who build their vision with us from
the ground up, in a way that supports our values and our
goals. Imagine that world — because it is already happening
and we’re just getting started. É
Chief Joe Alphonse is Tribal Chair of the Tsilhqotin National Government and Tl’etinqox Government Chief.

WE DON’T WANT TO SPEND OUR TIME AND ENERGY BURNING DOWN FORTS. WE WOULD
MUCH RATHER BUILD OPPORTUNITY — FOR OUR PEOPLE AND OUR FUTURE
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Assembly of First Nations National Chief RoseAnne Archibald (centre) with Chief Joe Alphonse and
Chastity Davis-Alphonse • LAUREEN CARRUTHERS

Q&A: NATIONAL CHIEF
ROSEANNE ARCHIBALD
National Chief RoseAnne Archibald made history earlier this year when she
became the first Indigenous woman elected to lead the Assembly of First
Nations (AFN). Earlier this year, she spoke with Mákook pi Sélim about Truth
and Reconciliation, healing and her priorities for her term as National Chief.
This conversation has been condensed and edited for length and clarity.
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Q&A NATIONAL CHIEF

CHASTITY DAVIS-ALPHONSE

THANK YOU FOR MAKING TIME TO BE WITH ME TODAY.
YOU HAVE RECENTLY BROKEN A GLASS CEILING, BEING THE FIRST WOMAN ELECTED TO THE AFN NATIONAL CHIEF POSITION. WHAT ARE YOUR REFLECTIONS
ON THAT NOW THAT IT’S BEEN A FEW MONTHS?
I have been actually reflecting on the win recently, and I've
actually smashed through five glass ceilings as a leader on my
leadership journey. It's one successive thing after another. But
this one is especially meaningful, because it's such a high-profile
position, and women are watching. So I really had a sense from
the moment that I won, that the victory was not only for me,
but it was for all women. Indigenous women and even non-Indigenous women reached out to me after the election. I also
had that sense when I was Regional Chief. But this time around,
it's certainly felt bigger: the wider reach that this position has,
and the influence that I can have toward moving First Nations
issues forward and advancing them in a way that is significant.
I'm really happy to be settling in. I'm almost at the end of my
first 100 days and we've done quite. I spent a lot of time visiting
communities and that has been a real highlight for me to make
those connections across Canada. It's given me this wider view
of First Nations issues across the country, and how diverse the
nations are.
WHAT HAVE BEEN THE COMMON THEMES THAT YOU
HAVE SEEN TRAVELLING ACROSS THE COUNTRY
VISITING FIRST NATIONS COMMUNITIES?
Communities want the same things. They have a similar vision, and it's a vision that I have always shared, which is happy,
healthy children, surrounded by the love and care of their families, living in safe and vibrant communities. That's the common
vision that we all have. Part of how we reach that vision is we
ensure that we have a good economic base in every community,
that we have the ability to have economic growth. That to me is
something all of the communities are striving toward: how we
create wealth and build prosperity within families and within
the community. And that component is an important part of
building a healthy, safe and vibrant community.
The other issues that are common are the intergenerational
trauma-related issues, such as addictions and mental health, as
a result of people still trying to heal from what I'm calling the
institutions of assimilation and genocide. I don't want to call
them residential schools, and the reason is because I was the first
member of my family to not have to attend those institutions. I
attended all of these schools across Ontario, and not one of them
had a child buried somewhere nearby, not one. They weren't
schools. Those institutions damaged our communities, they
killed our children. There are thousands of children buried
across Turtle Island in unmarked graves. Our children were the
targets of those institutions. There's a real emotional and social
fabric damage that's been done as a result of those institutions,
and that's something that we're all wanting to heal from.
I was in a community and the elder said to me, “I don't want to
be a survivor anymore. I want to be a thriver.” And I thought that
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was pretty amazing that people do want to move beyond surviving and into thriving. Dr. Pamela Toulouse wrote that 100%
of First Nations People suffer from intergenerational trauma.
100%. That's the common issue that we need to heal from. I
read an article about the U.S. [where] they're doing their own
ground searches of different institutions, and they're calling it
a Truth and Healing Commission. I really feel if we had called
our commission the Truth and Healing Commission, then we
would be further ahead.
SUCH POWERFUL MESSAGES, THANK YOU FOR SHARING THE DEPTH AND COMPLEXITY OF OUR COLLECTIVE HEALING JOURNEY. WHAT IS YOUR VISION OF
HEALING FOR INDIGENOUS AND NON-INDIGENOUS
PEOPLES IN CANADA?
The first thing I always say is there has to be truth before reconciliation. And for the longest time, the truth of the genocide
that was committed against our children and our families and
our communities was never acknowledged and never talked
about. It was only when these 215 little ones were recovered in
Kamloops that people started to see. It was like that moment
of realization that the word genocide really means when you're
killing someone, you're killing off a whole society of people, a
whole race of people. That became really evident when they
recovered these little children, because you don't bury a child
without giving them a proper grave marker. The people who
bury others without ceremony and without a headstone are often
people who have done something wrong. They're trying to hide
it. That's what happened in these institutions. That truth is what
has emerged this year, and it became a real awakening moment
for non-Indigenous people. That non-Indigenous worldview
had to shift. They've had to come to terms with the truth that
this country is built upon lies and myths. How do we start to
rebuild the story of this country in a way that is truthful? The
next part of realization for Canadians will be when the Canadian
Human Rights Tribunal orders are fully implemented. Because
right now, there are more children in care than at the height of
those institutions of assimilation and genocide. The genocide
hasn’t ended — the genocide is ongoing.
What I know about non-Indigenous people is they want to
know what the healing path forward is. That, to me, is very
hopeful. Survivors and intergenerational trauma survivors
are now seeing that they have allies in non-Indigenous people,
that there are many allies out there who care about them, who
care about their children. And I believe that that gives us as
First Nations People hope that things can change and get better
and that we can have non-Indigenous people standing with us
shoulder-to-shoulder as we really begin to tackle this issue.
I AGREE THAT IT IS REALLY IMPORTANT THAT TRUTH
IS INCLUDED IN RECONCILIATION. I, TOO, SEE THAT
MANY NON-INDIGENOUS PEOPLE WANT TO CONTRIBUTE TO THE TRUTH AND RECONCILIATION MOVEMENT.
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REACH OUT TO FIRST NATIONS AND START
TO BUILD THOSE RELATIONSHIPS TO
ANSWER TRC CALL TO ACTION NO. 92.

that is responsive to First Nations needs — that the AFN is seen
as an organization that is connected to communities. The [previous answer about] healing on an individual basis — that also
applies to leaders connecting to other leaders, and that's what
my vision of the AFN is: that as National Chief, I am connected
to communities, that I'm listening to them, that I'm hearing
them, that I am responding to their requests and their needs.
[Another] priority area for me is around economic reconciliation. One of my goals is to establish a national economic
growth, wealth-building and prosperity table with the federal
government and our partners there, because this is one of the
great underfunded areas in government, and it is the most
important area to fund because it really leads to First Nations
that are self-determining, self-sufficient and can really begin
to self-govern. First Nations need to not only participate in
the economies around them and benefit from their lands and
resources, but they also have to drive the economies. They
have to be a significant owner in all forms of development on
their own traditional lands.
YOU ARE TACKLING SOME VERY IMPORTANT,
COMPLEX, AND LONG-STANDING ISSUES THAT
DESPERATELY NEED TO BE ADDRESSED. I BELIEVE
THAT CORPORATIONS HAVE AN IMPORTANT
CONTRIBUTION TO MAKE TO TRUTH AND
RECONCILIATION. HOW DO YOU THINK CANADIAN
Assembly of First Nations National Chief RoseAnne Archibald •
LAUREEN CARRUTHERS

CORPORATIONS ARE DOING RESPONDING TO THE
TRUTH AND RECONCILIATION’S CALL TO ACTION
NO. 92 — A SPECIFIC CALL TO CORPORATE CANADA
TO BE A PART OF THE TRUTH AND RECONCILIATION

IN YOUR VARIOUS ROLES OVER YOUR CAREER,
YOU HAVE MADE SIGNIFICANT CONTRIBUTIONS TO
TRUTH AND RECONCILIATION. WHAT IS YOUR VISION
FOR YOUR TENURE AS NATIONAL CHIEF?
I came up with seven priority areas. One is the organization
itself. Over a number of years, the criticism of AFN has been
that it is irrelevant, that it is out of touch and that it needs to
be dissolved as a corporation. When I decided to run, I realized
that I had to continue with that vision of a healthy organization
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MOVEMENT?
I would say there are some corporations who have really answered the call No. 92.2, which is jobs, training and education
opportunities. But they have not really been at the level of
management per se. For example, let's talk about mining. So
many of the mining agreements that I'm aware of have subcontracting opportunities, but those are for services like laundry
cleaning, which can create jobs and very honourable work.
At the same time, what they need to do is be creating those
opportunities at all levels, not just in basic levels. They need
to have them at the management level, at operational levels

2021-11-17 9:31 AM

18 | MÁKOOK PI SÉLIM | INDIGENOUS BUSINESS MAGAZINE 2021 PUBLISHED BY BUSINESS IN VANCOUVER

Q&A NATIONAL CHIEF

I REALLY HAD A SENSE FROM THE MOMENT
THAT I WON, THAT THE VICTORY WAS NOT
ONLY FOR ME, BUT IT WAS FOR ALL WOMEN

non-existent still. So that's something that perhaps I can figure out
a path forward in the next three years with corporations because
we certainly need more Indigenous board of director members on
corporations, particularly women. [Indigenous] women are the
least represented group on corporate boards. So we've got a lot of
work to do for sure.
AGREED — A LOT OF WORK THAT NEEDS TO BE
COMPLETED. WHAT CONCRETE ACTIONS WOULD YOU
LIKE TO SEE BUSINESS LEADERS TAKE TO ADVANCE
TRUTH AND RECONCILIATION?

AFN National Chief RoseAnne Archibald on a recent trip to British

I encourage business leaders to read the TRC (Truth and Reconciliation Commission) report. The one I carry with me, it's a really
small little book, and it just has No. 90 and No. 94. I carry that and
read it regularly. I think that that would be good for corporations to
do and business leaders to do. (A pocket-sized book of TRC Calls to
Action and United Nations Declaration on the Rights of Indigenous
Peoples articles can be ordered from the National Centre for Truth
and Reconciliation.)

Columbia • LAUREEN CARRUTHERS

FINALLY, IS THERE ANYTHING ELSE YOU WOULD LIKE TO
where First Nations People can enter into operational levels and
have a plan to move up in the organization. So, I think that we're
at the very beginning of No. 92.2.
No. 92.1, which is meaningful relationships and free, prior and
informed consent, I believe that that doesn't always happen, that
corporations don't always understand that they have to seek the
consent of First Nations and they're very resistant to that. Governments are particularly not helpful in that regard.
As far as UNDRIP goes, establishing standards for corporate policy and core operational activities, I think it's almost
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SAY TO READERS OF MÁKOOK PI SÉLIM?
I would like to see corporations reach out to Indigenous businesses
to build relationships and to tackle TRC Call to Action No. 92. And
I encourage all corporations big and small to do that. I believe that
one of the first places they can do that work is to reach out to First
Nations who own corporations, because a number of them have
economic corporations, or they might have a corporate business
in mining or forestry. Reach out to First Nations and start to build
those relationships to answer TRC Call to Action No. 92. É
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‘REZ RULES’
Chief Clarence Louie on economic reconciliation —
or rather, economic equality

Osoyoos Indian Band Chief
Clarence Louie coined the term
‘Rez Rules’ — rules for First
Nations that put Bands at a
disadvantage • SUBMITTED

BIV_ IndigenousBusiness 2021_Fall_FinalR.indd 19

2021-11-17 9:31 AM

20 | MÁKOOK PI SÉLIM | INDIGENOUS BUSINESS MAGAZINE 2021 PUBLISHED BY BUSINESS IN VANCOUVER

'REZ RULES'

KŁAWUM’ PAŦKI (BEVERLEY O’NEIL)

E

conomic reconciliation starts with the land, that’s rez lands,” says
Chief Clarence Louie, Osoyoos Indian Band. His community has
graced the covers of business magazines and news stories for a
few decades, having taken its lands and put them to work.

In 2002, the N’kmip Winery
put the Band in the media
when it launched the first
First Nations-owned winery in Canada with Vincor
on t hei r a r m. T he Ba nd
had already built the largest vineyard in the B.C. in
1968. Expanding to winery
ownership was natural.
Clarence is a no-shadesof-grey kind of guy. “If you’re not working or in school,
you better have the best kept yard and house since you have
more time than others,” he says. He has the reputation of
being “all economic development,” something he says
more First Nations need to put at the top of their priorities.
This 570-member Band (of which half are too young or
elderly to be in the workforce) is a major contributor to
the Osoyoos area and provincial economy. It’s made its
32,200-acre reserve work for them. Osoyoos Indian Band
created employment for around 1,500 persons through
their own businesses like Oliver Readi-Mix and Nk’Mip
Construction, and land leases and partnerships.
“When First Nations are poor, nobody pays attention to
them. When First Nations are economically strong, our
doors are getting knocked on,” he says.
The Band also has partnerships with Mt. Baldy Ski Corporation, and Bellstar Hotels and Resorts. Clarence says,
“Economic development must start with the lands, specifically the reserve lands. You can’t have economic reconciliation without land and without good land.”
Economic reconciliation for First Nations, let alone
any type of reconciliation, is a misnomer. Reconciliation
implies a good relationship once existed, and that all
parties want to return to that state. Whether that ‘good’
relationship ever existed is questionable.
When Europeans and First Nations first met, they traded
for a bit. This relationship blip was like a date gone wrong.
It wasn’t long before the newcomers began imposing their
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laws. Through the Constitution Act¸1867, legislation granted the Parliament of Canada jurisdiction over “Indians and
Lands reserved for Indians.” Then, in 1876, these powers
expanded, mostly by the Indian Act. The Indian Act dictates who is an Indian and dictates most aspects of Indian
people’s lives, how First Nations can use their reserves and
resources, and how decisions are made.
With Canada’s new paternal relationships over Indians,
First Nations were encouraged to farm. When they became
successful farmers, non-Indigenous farmers complained,
which led Canada to create the Peasant Farm Policy (18891897). This law disabled Indian farmers from competing
with prairie farmers by limiting farming to ‘peasant-type’
tools, dictating how much they grew and what and where
they could sell. A permit system followed, which confined
Indians to reserve — without an Indian Agent-signed pass,
an Indian caught off-reserve could be arrested.
These obstructive laws expanded. From 1880 to 1927,
the Potlatch Law prevented Indians from gathering for
cultural ceremonies, or any reason, including organizing
to discuss land claims. Other policies prevented Indians
from acquiring commercial fishing licenses, from getting
an education, owning businesses and hiring lawyers. While
many of these laws over time were repealed, First Nations
were shuttered from sitting at industry and economic decision-making tables, such as those that allocated fishing and
farming quotas. Even now when there’s a First Nations seat,
it is one amongst many, effectively diluting the Indigenous
voice to a whisper.
“The different rules for First Nations place Bands at a
disadvantage.” Clarence says. “There’s ‘Rez Rules.’” He
coined this phrase; in fact, it is the title of his book published mid-November: Rez Rules: My Indictment of Canada’s
and America’s Systemic Racism Against Indigenous Peoples.
Many First Nations struggle to build an economy with
their reserve lands in the current legislative and political
climate. Of the 199 Indian Bands in B.C., lots of their lands
remain bare. Indian reserves account for 0.4% of the British
Columbia land base, despite 95% of lands being those of
First Nations.
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'Rez Rules' is the title of Chief Clarence Louie's book, which was published mid-November • SUBMITTED

“They moved us onto swamps, onto the least desirable lands,” says
Clarence. Without lands and enabling legislation, countless First
Nations are unable to realize economic reconciliation. First Nations
cannot develop their economy and lands when there are more studies
required for reserve lands than on adjacent provincial lands. Indian
reserves are under federal jurisdiction. Any on-reserve development
can take several years to secure Canada’s approval. Add that if a First
Nation can re-acquire any reserve lands that were taken away, it can
take 10-15 years to return these parcels to reserve status.
Numerous First Nations lost reserve lands through government
expropriation. Osoyoos had 4,000 acres of prime land cut-off by
government that Clarence says the government has done nothing
with. “We could have that land working for us. Instead, it is doing
nothing,” he says. “Give us back our reserve lands.”
“We [First Nations] must be able to work at the speed of business,”
says Clarence. “Bands shouldn’t have to wait 15 years to develop their
economy. You can’t compete like this. You must have the same rules
for developing on reserve as the adjacent lands,” he says.
“The economy is the No. 1 issue off rez, and it should be the No. 1
issue on reserve as it’s the economy that pays for everything,” he
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says. The rez must rule. É
Kławum’ Paŧki (Beverley O’Neil), is a citizen of the Ktunaxa Nation, writer, journalist, facilitator and Kumtuk (consultant). She’s a leader in Indigenous community
economic development and an innovator in Indigenous cultural tourism and
agriculture, as well as a founder of Indigenous Tourism BC.

ECONOMIC DEVELOPMENT MUST START WITH THE
LANDS, SPECIFICALLY THE RESERVE LANDS. YOU
CAN’T HAVE ECONOMIC RECONCILIATION WITHOUT
LAND AND WITHOUT GOOD LAND
j
Chief Clarence Louie
Osoyoos Indian Band
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MAKE SPACE FOR ONE ANOTHER IN BUSINESS
Mentorship and friendship can be life changing and key to success

STEVEN STARK

Most entrepreneurs remember
their first big break with pride;
the first time someone took a
chance on them, gave them a
“Yes” followed by a handshake or
a contract.
My big break was quite different.
I was 26 and at my lowest. I was
an addict, living in an active user
house and estranged from those I loved. Ken Baird (now
the Chief of Tsawwassen First Nation) saw something in
me that I couldn’t. I’m still not sure why, but he invited
me to live in his home and get clean. I needed to live by his
rules — I paid rent, helped around the house and attended
two Alcoholics Anonymous meetings a day for five years.
I’m quite sure he saved my life.
Once clean, I started crabbing and salmon fishing, but
had a desire to run my own business. I could see that boats
were sitting idle during the off-season and knew I didn’t
want my boat to be one of them. I started a small marine
transportation business and then moved into shuttles
and bussing.
Fifteen years ago, Indigenous businesses didn’t have the
opportunities they have today. I would bid on contracts
and be turned down. I was frustrated, but didn’t let anger
get the best of me. I had learned from Ken there’s a way to
be firm, while being kind and gentle. There’s a way to ask
questions with respect and genuine curiosity. I went back
to school, got my Class 1 school bus licence, made phone
calls, scheduled meetings and finally got a “Yes.”
A small shuttle bus contract with Jacobs Brothers Construction at the Deltaport set me on a path forward. Eventually, I was operating street sweepers and water trucks too.
I became good friends with the team at Traxx (formerly
Charter Bus Lines) and spent many hours learning about

the transportation industry. For almost two and a half
years, the team allowed me to come and ask questions. We
created an honest and meaningful relationship. When the
time was right, we carefully and thoughtfully entered into
a joint venture partnership, which we now proudly call Two
Worlds Transportation.
Indigenous businesses are gaining momentum and Indigenous People and Nations have opportunities to create
economic businesses because of legislation such as the
United Nations Declaration on the Rights of Indigenous
Peoples. Mainstream businesses now see the value of
building meaningful relationships with Indigenous People
and Indigenous businesses are now in a perfect position to
bridge the gap of economic inequality.
I believe that more and more of our people are realizing
this great opportunity. In the pages of this magazine,
there are many successful Indigenous businesses and I’m
optimistic about what the future has in store for them. As
with my story, it takes hard work, determination and resilience, but we also don’t have to do it alone. We can create
relationships, friendships that are open and honest and
work together to bring opportunities to our communities.
Years ago, I was part of the problem and now I want to be
part of the solution. Through Two Worlds Transportation,
we hope to bring education, awareness of our culture and
values to private industry, while bringing opportunities
and a sense of hope to Indigenous People and communities.
Today, I live halfway between Ken Baird’s house and
that user house, which is no longer active or occupied.
When I look out my front window I can see both of these
houses — a daily reminder of where I’ve been and how I
turned my life around.
Ken Baird made space for me and I’ve never forgotten it.
Let’s make space for one another. É
Steven Stark (Slə´qsit) is the president of Two Worlds Transportation,
an Indigenous-led company, and founder and CEO of Tsawwassen
Shuttles Inc.

IT TAKES HARD WORK, DETERMINATION AND RESILIENCE, BUT WE ALSO DON’T HAVE
TO DO IT ALONE. WE CAN CREATE RELATIONSHIPS, FRIENDSHIPS THAT ARE OPEN AND
HONEST AND WORK TOGETHER TO BRING OPPORTUNITIES TO OUR COMMUNITIES
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INDIGENOUS
FASHION
Traditional designs that spark conversation
and raise awareness
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INDIGENOUS FASHION

CATHERINE LAFFERTY

A

rticle 31 of the United Nations
Declaration on the Rights of
Indigenous Peoples (UNDRIP)
states that “Indigenous Peoples have
the right to maintain, control, protect and develop their cultural heritage,
traditional knowledge and traditional
cultural expressions.”
One way of expressing this is through the intellectual property of
design and that is exactly what Indigenous fashion designers like
Jamin Zuroski are doing.
Zuroski is from Namgis First Nation on his mother’s side and is an
artist in every sense of the word. His designs, created in different
art forms, speak to his wide skillset. In terms of his experience
behind the design of clothing and accessories, Zuroski first
participated in Indigenous Fashion Week a decade ago, where he
designed shoes that he donated for the runway. Zuroski’s repertoire
since then is quite extensive, having designed Team BC uniforms
including pins and scarves for the 2019 Canada Winter Games.
Recently, Zuroski has had the opportunity to partner with
Baggins Shoes and share an exclusive design in efforts to promote Orange Shirt Day on September 30 (officially declared the
National Day for Truth and Reconciliation in June 2021 in Canada)
and in turn, give some of the proceeds back to the Victoria Native
Friendship Centre. Zuroski says it’s nothing short of amazing when
businesses are able to give back through partnerships. In terms of
the design for the shoes, Zuroski says he wanted to design something with a renewed energy that encapsulated strength and beauty,
and for the broader community to connect with the artwork. The
design concepts come from his mother’s Ancestral roots that are
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OPPOSITE PAGE:

Indigenous designer Jill Setah's designs

on the runway in London LEFT: Jamin Zuroski is a
Namgis First Nations artist BELOW: Zuroski partnered
with Baggins Shoes on an exclusive design • SUBMITTED

tailored around storytelling, and he uses his skills
to interweave those stories into shapes and images.
Zuroski strongly believes that fashion is found in
everyday life. “You’re at the grocery store, you’re
wearing something interesting to someone’s eye
and it sparks a conversation and that in itself is
what it’s all about. It’s about being able to have an
opportunity to say what it is that you’re wearing,
the story behind it and then have commonality with
each other,” he says.
Indigenous fashion certainly can serve as a mechanism for educating the public, and designers like
Jill Setah know all about what it means to spread
important messages far and wide through her unique
creations, which all started through inspiration from
the Powwow trail.
Setah, from the Yunesit'in Government, danced
in Powwows from a young age and this instilled in
her a love of distinct ceremonial fashion. When she
became a mother, she wanted her children to have
that same experience, which is why the first regalia
she ever made was a junior boy’s grass dance outfit
that she hand-sewed entirely from memory. This way
of designing fashions, she says, is often passed down
inherently through traditional designers rather than
what some would refer to as seamstresses.
“My mom, before she passed, she wanted to get into
sewing and beading because she was a residential
school survivor,” says Setah.
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I WANT OUR PEOPLE TO STOP HURTING.
THIS HAS TO END SOMEWHERE
AND THE KNOWLEDGE OF WHAT’S
HAPPENING HERE IN CANADA NEEDS TO
BE ON A MAIN STAGE
j
Jill Setah
Yunesit'in designer

How Setah learned to create traditional designs
without this direct line of teachings, she says, is
from her Ancestors speaking through her. “Your
sprit awakens,” she says.
Setah says she often finds that when she starts
something without a plan, she is still able to come
out with the designs she originally envisioned from
the start.
Setah first started a two-year diploma program in
fashion design at Kelowna College in 2012. During
her time in school, Setah says she was discouraged
from incorporating her culture into her designs.
“It was a hard course. I wanted to drop out halfway
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INDIGENOUS FASHION

ABOVE:

Zuroski's designs come from his mother's Ancestral roots

RIGHT: Two-Spirit

models wore Setah's designs in London • SUBMITTED

through,” she says.
Setah never did drop out, and a decade later, she has shown
her collections in all the major fashion capitals of the world.
“It’s been quite the journey for me. I have shown my collections
in London, New York, L.A., Paris,” she says. In fact in September,
Setah returned from London, where she showed a collection
that she hopes will raise awareness of Missing and Murdered
Indigenous Women and Girls. Setah had to fundraise to be able
to showcase her fashions in London and met barriers through
her travels — at one point, she had to run through the airport to
catch her flight. But she finally had the opportunity to display
her fashions on the runway, worn by Two-Spirit models at her
request. She even had royalty in the audience.
“I wanted to raise that awareness. I want our people to stop
hurting. This has to end somewhere and the knowledge of what’s
happening here in Canada needs to be on a main stage,” she says.
Setah’s collections are often one-off pieces, but she hopes to
manufacture her next collection. However, she is finding it difficult because of the many roadblocks she has faced along the way
in the industry. “Fashion doesn’t always pay the bills,” she says.
Setah is now focusing her sights on running a food truck where
she can sell Indian Tacos with her family and go to Powwows,
all the while continuing to create detailed authentic designs. É
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TEACHING
TRUTH
Truth, reconciliation and post-secondary
institutions in B.C.

GETTY IMAGES/LUCAS NINNO
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TEACHING TRUTH

JANINA KRABBE, SOFIA VITALIS, KIM VAN DER WOERD, KYLEE SWIFT

T

he Truth and Reconciliation movement in Canada has been because
of the leadership and persistence of Indigenous Peoples speaking
truth to power and holding settlers’ feet to the fire. It is in that same
spirit that Indigenous Peoples invite and welcome all settler Canadians
to become part of catalyzing this change.
A LEGACY OF VIOLENT INSTITUTIONALISM

Canada is the only country in the world that has a racebased legislation called the Indian Act, articulated in 1876.
This legislation was intended to assimilate the original inhabitants of Canada (Indigenous Peoples) into mainstream
Canada.
Further efforts to assimilate Indigenous Peoples included
residential schools that targeted Indigenous children and
continued until 1996. Residential school survivors did not
want to see history repeat itself, so they led a five-year Truth
and Reconciliation process, gathering stories from over 6,500
survivors. In 2015, the Truth and Reconciliation Commission (TRC) released the Honouring the Truth, Reconciling
for the Future report with 94 Calls to Action that identify a
pathway toward reconciling relationships between Canada
and Indigenous Peoples.
UNCOVERING NOT DISCOVERING

What Indigenous Peoples know to be true, and how settler
Canada blatantly ignores those truths, was brought into
stark contrast with the uncovering of 215 graves of children
killed at the former residential school in Kamloops, and
the subsequent uncovering of thousands of similar graves
across Canada.
The Tk'emlúps te Secwépemc First Nation led the way,
using ground-penetrating radar technology to confirm what
the community had always known — that their children never
made it home. As the results of the Nation’s 20-year search
hit the media, settler Canadian society expressed shock
at what many termed a “discovery.” The role educational
institutions play in educating Canadians on these truths is
again thrown into the limelight as settler Canadians finally
listen to what Indigenous communities have been saying
for decades.
INSTITUTIONS IN RECONCILI-ACTION

The Honourable Murray Sinclair, a TRC Commissioner,
stated that “education is the key to reconciliation,” adding,

BIV_ IndigenousBusiness 2021_Fall_FinalR.indd 28

Jodi Viljoen is a professor in forensic and clinical psychology at
Simon Fraser University • SUBMITTED

“Education got us into this mess, and education will get us out
of this mess.” The TRC specifically calls upon educational
institutions to be leaders in reconciliation and to engage
with Indigenous communities. How are B.C. post-secondary
educational institutions and educators addressing the gap
between what Indigenous Peoples know to be true and what
education institutions have taught?
Many post-secondary institutions in B.C. have articulated
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strategic plans that align with the TRC and United Nations
Declaration on the Rights of Indigenous Peoples (UNDRIP).
Some of the highlights that have emerged from institutions’
efforts to forward reconciliation include the University of
British Columbia (UBC) offering a six-week free online
course titled Reconciliation Through Indigenous Education;
Simon Fraser University (SFU) working to Indigenize curriculum and spaces; and the University of Northern British
Columbia co-hosting the 5th National Building Reconciliation Forum. Many of the initiatives focus on educating
about true history, Indigenizing spaces and curriculum, and
partnering with Indigenous communities to break down
barriers to Indigenous students attending programs.
Jodi Viljoen, professor in forensic and clinical psychology
at SFU, shared about the psychology department's strides
toward continued reconciliation, particularly via the Indigenous Reconciliation Committee (IRC). Highlights from
this work include: approximately 95% of clinical psychology
graduate students have taken the San’yas training, IRC is
included as a standing agenda item at department and faculty meetings, a graduate student caucus-led fundraiser for
residential school survivors with a challenge to faculty to
match funds and a department-wide push for justice, equity,
diversity and inclusion hires.
Rachel Fouladi, an associate professor in psychology at
SFU, shared that the IRC has organized a colloquium series
on the truths around Canada’s history, as well as current
realities, and the role of the department in creating change.
A student in the faculty of education at UBC spoke to the
weight of the legacy of educational institutions, and the role
that teachers have in telling the truth about Canada’s history,
and changing the narrative about Indigenous Peoples. As a
student, they recognized the need for their own decolonized
education before they educate others.
“It feels like maybe the people who are supposed to be
teaching us about it aren’t entirely sure on how to do it
themselves… A lot of the exercises we’ve done or discussions we’ve had [resulted in] my school friends and I coming
out feeling disheartened or needing to unpack what we’ve
heard,” they said. É

Rachel Fouladi is an associate professor in psychology at Simon
Fraser University • SUBMITTED

CALLING YOU TO ACTION
For the Truth and Reconciliation movement to bring about
real change, it requires the work of every Canadian. The onus
of responsibility is on settler Canadians to do something, to
refuse to let the voices of Indigenous Peoples go unheard.
Here are some ideas for immediate actions you can take:
● Acquaint yourself with the Indigenous strategic plan of
your post-secondary institution or alma mater. These
documents outline clear pathways and actions for you to be
involved.
● Hold your institution accountable to implementing their
commitments. As proud alumni, ask to see progress reports
on how your school is implementing their Indigenous
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strategic plan before making your next contribution. Be vocal
about holding them to account, and get excited about the
work they are doing.
● Have a standing agenda item at department meetings. By
making this a standing item, you should get regular updates
and maintain accountability to implementing commitments.
Perhaps make a special committee within the department or
at your work.
● Collaborate, don’t isolate. Look at what other universities
and colleges are doing. Connect with other colleagues
or peers to hold one another accountable, share
ideas and put added pressure on your institution.
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INDIGENOUS
BUSINESS
BY THE NUMBERS

50,000+
Indigenous businesses
in Canada

$30
BILLION
contributed to the Canadian
economy annually

BUSINESS AND RECONCILIATION
CALL TO ACTION NO. 92
92. We call upon the corporate sector in Canada to adopt the United Nations
Declaration on the Rights of Indigenous Peoples as a reconciliation framework
and to apply its principles, norms, and standards to corporate policy and
core operational activities involving Indigenous peoples and their lands
and resources. This would include, but not be limited to, the following:
i. Commit to meaningful consultation, building respectful relationships,
and obtaining the free, prior, and informed consent of Indigenous
peoples before proceeding with economic development projects.
ii. Ensure that Aboriginal peoples have equitable access to jobs, training, and
education opportunities in the corporate sector, and that Aboriginal communities
gain long-term sustainable benefits from economic development projects.
iii. Provide education for management and staff on the history of
Aboriginal peoples, including the history and legacy of residential
schools, the United Nations Declaration on the Rights of Indigenous
Peoples, Treaties and Aboriginal rights, Indigenous law, and Aboriginal–
Crown relations. This will require skills based training in intercultural
competency, conflict resolution, human rights, and anti-racism.

9X
The rate at which Indigenous Peoples
create businesses, relative to the
Canadian average

1 IN 5
Indigenous small and
medium-sized businesses
export to the U.S.

$100
BILLION
The estimated value
of the Indigenous economy
in 2024

Sources: Truth and Reconciliation Commission of Canada: Calls to Action (2015), Truth
and Reconciliation Commission of Canada; Business Reconciliation in Canada, Canadian
Council for Aboriginal Business; Canadian Council for Aboriginal Business.
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THE FUTURE IS GREEN IN NUXALKULMC
How the Nation is addressing unprecedented changes

CHIEF SAMUEL SCHOONER

For thousands of generations,
Nu x a l k mc l ived i n complete
harmony with the land; whatever we needed was provided to
us in abundance. However, the
past 100 years have presented us
with unprecedented changes in
our environment and our climate,
and Indigenous Peoples across the
planet are disproportionately affected. This summer’s heat
dome saw local temperatures soar to nearly 40 degrees for
almost a week, something our Ancestors were very unlikely
to have experienced, and the subsequent wildfires ravaged
communities across the province. Nuxalkmc have known
these changes are coming; our Elders have told us many
times that what they are seeing now has never occurred
in their lifetimes. But how do we slow it and protect what
we have?
Nuxalk People have been clear in their wish to protect
their territory from unsustainable development. In our
community we have a saying that is universally understood,
and that is, Putl’lt: the practice of preparing for those not
yet born. Everything we do is guided by this principle,
including the Nation’s business ventures, investments
and future planning.
For the past several years the Nuxalk Nation clean energy
department has been tackling a problem that has plagued
our entire community, both Nuxalk and off reserve, for
decades. Being an isolated community, Bella Coola depends

on diesel for the large majority of its electricity needs.
During the winter months, Valley residents can power
through a whopping 392,000 litres of diesel fuel in just
two months. This is unsustainable, expensive and out of
line with Nuxalk values, so the Nation has been actively
pursuing a multimillion-dollar run-of-river hydro project at Nooklikonnik Creek that will reduce local diesel
consumption by at least 80%.
But we are not stopping there. The Nooklikonnik project
is part of the Nation’s larger Climate Change Resiliency
Plan, and through this plan we are addressing both lack
of employment opportunities (current figures estimate
unemployment on reserve hovers around 80%) with the
prospect of a greener local economy. We know that in order
to fulfill our obligations of Putl’lt, we need to protect our
lands and waters first.
Food security is also a major concern for our people,
so we are exploring hydroponic technology to grow our
own food, we are asserting more control over our marine
resources and we are committed to acquiring land to meet
the growing demands of our community in a healthy and
meaningful way.
Canadians understand that the conventional resource
extraction-based business model has to evolve if we are
to fight climate change. Indigenous Peoples, with their
deep connection and traditional knowledge of the land,
are in a unique position to lead this transition to a healthier
business model that will benefit future generations instead
of stealing from them. The question is: is the rest of the
country ready to follow? É
Chief Samuel Schooner is Chief of Nuxalk Nation.

THE PAST 100 YEARS HAVE PRESENTED US WITH UNPRECEDENTED CHANGES IN OUR ENVIRONMENT AND
OUR CLIMATE, AND INDIGENOUS PEOPLES ACROSS THE PLANET ARE DISPROPORTIONATELY AFFECTED
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Shane Gravelle,
ProActive Safety & First Aid intern,
Ktunaxa Nation

Creating pathways
for employment
Listening to and investing in local and Indigenous businesses is important to us. Working
with these businesses, we find ways to ensure benefits from our projects flow to the
broader community.
That’s why we worked with ProActive Safety & First Aid, a Ktunaxa citizen-owned business,
creating a new internship for Indigenous community members. The internship provides
work experience in safety services on our Inland Gas Upgrades project while developing
top talent for our future projects.
That’s energy at work.
Learn more about our business development partnerships at fortisbc.com/indigenous.
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